
Nuclear Skills Strategy Group

Executive Briefing and  
Next Steps

Introduction 

 
The UK Nuclear Skills Challenge is too great to solve by companies working 
in isolation. NSSG has already developed a collaboration within the UK, this 
series of seminars is extending this collaboration by working with France. 

The aim of this second Seminar was to provide an update of progress by the 
joint working groups since the seminar held in May 2018, and identify future 
opportunities for collaborative working between UK and France that could 
lead to specific initiatives that will make a difference to the capacity and 
capability of Nuclear skills in the UK and France.



Introduction and Opening Address 

The seminar was attended by representatives from both British and French Governments, from the Nuclear 
Skills Strategy Group (NSSG), INSTN (National Institute for Nuclear Science and Technology), Nuclear 
Decommissioning Authority (NDA), UK/ French nuclear employers as well as skills providers and academic 
organisations.  

Jean-Pierre Jouyet, Ambassador of France to the United Kingdom opened the seminar referring to the 
Ministerial commitment to share synergies through a Nuclear Skills seminar.  Although there are differences 
between the countries, the challenges are similar needing a new generation 
of professionals to rise to the challenge. The 100 year anniversary of the end 
of WW1 was recognised with the exchange of poppies and Bleuet de France.  

Christopher Bowbrick, Department for Business Energy & Industrial Strategy 
(Nuclear Directorate) supported the Ambassador’s opening address having 
a shared desire to tackle climate change.  The UK set out its commitment to 
nuclear energy through the Nuclear Sector Deal where skills is recognised as 
a key theme which will be driven forward through the NSSG via its Delivery 
Plan.

A joint update was provided by Dr Fiona Rayment and Philippe Corréa covering the background and context to 
this seminar.  They noted that the working groups have progressed under a project management framework.  
Cooperation and exchanges have also taken place including a Diversity Employers. Forum and bilateral 
meetings.  A Programme Board meeting was held on 24h Oct and a number of cross cutting themes have 
emerged.     

Nuclear Skills Update



Formal Presentations

A number of external presentations were provided to the seminar on relevant nuclear skills initiatives:

The EVOC Project - The virtual reality training reactor:  Philippe Corréa INSTN 

The virtual reality training reactor (EVOC) is used to develop competences for operator and safety/ radiation protection.  
The current training reactor has become expensive to run and will close end 2018.  EVOC is an innovative replacement 
training solution based on a multi-modal platform and was launched at the World Nuclear Exhibition in France in June 18. 

Building the future talent pipeline: Sarah Davenport EngineeringUK 

The mission of Engineeringuk is to inspire the next generation of engineers supported by data collection and analysis.  The 
aim is to be recognised and trusted to help employers engage on STEM more effectively.   EngineeringUK recommends 
streamlining activities, raising the understanding of engineering and apprenticeships.  The NSSG Next Generation Nuclear 
(NGN) project is starting to address these challenges and has an initial pilot phase in the North West/ South West regions 
which has evolved into a collaborative effort of pooling and sharing resource.    

Subject Matter Expert (SME) Pipeline via Centres for Doctoral Training:  Howard Wilson York University, Sarah Heath 
Manchester University and Dan Whittaker NNL 

An outline was provided of the Fission and Fusion Centre of Doctoral Training (CDT) programmes in collaboration with 
five UK universities.  The principle purpose of the Fusion programme is exploiting the ITER international laser facility with 
upwards of 5 cohorts of 50 students undertaking masters and research into plasma and materials technologies.  The 
Fission CDT programme was founded in 2014 and 54 students have graduated with 66%  remaining in the nuclear sector.  
An initial 3 month ‘big camp’ gives a broad appreciation of science/ engineering and builds the cohort.  Dan Whittaker 
NNL was a first generation CDT graduate and shared his experiences of the programme.  



Workshop Outputs

Fiona Rayment and Philippe Corréa thanked all participants, organisers and the Ambassador for use of the 
French Ambassador’s residence.  The working groups had each recommended the continuation of collaborative 
work and consideration will be given on how to take forward the cross cutting themes and the approach fed 
back.

Stephen Speed, Nuclear Directorate, Department for BEIS thanked everyone for coming together again for 
the 2nd seminar.  The relationship between the UK and France is unique and we need to continue with the 
complementary connections on nuclear skills.  The UK Government has given a clear commitment to nuclear 
going forward which is vitally important to ensure a low carbon economy.  Diversity is an important focus and 
the nuclear community is particularly challenged with the target of 40% women in nuclear by 2030.  It also goes 
deeper – an industry with a new refreshed mind set.  BEIS is delighted that progress is being made and there is a 
desire to continue to collaborate and meet in Normandy next year.

It was announced that a 3rd seminar will be organised in 2019 in Normandy to coincide with the 75th anniversary of D-Day. 

To discuss any aspect of this briefing please contact John Davis, John.Davis638@mod.gov.uk

Summary and Closing Remarks

The Working Groups established in the May seminar re-convened with additional participants to discuss 
progress and develop further opportunities that could be taken forward collaboratively contributing to the 
nuclear skills agenda. 

A summary of the working group outputs is provided below.   

• A common grid and understanding of SME skills defining what they are, working with a community of 
experts.  The use of retired workers through a cross sector association.

• A common definition of career pathways and shared understanding of both country’s systems.  Radiation 
Protection being an area of focus to create the talent pipeline.

• Collaboration on branding to make the sector more attractive.  Sharing of good practice on ‘sector 
jumping’ from oil & gas and automotive sectors.  A business case setting out the need for collaboration 
and a questionnaire on barriers for the UK and French nuclear sectors.

• An international Diversity Day and creation of a joint sharing forum recognising that this may mean 
different things to different countries.  Raising the profile of job opportunities to attract broader and more 
diverse applications.  A Diversity culture treated in the same way as safety?

• Compare and contrast the UK approach to STEM outreach to schools and French industrial facilities open 
days.  Engagement in the education systems and participation in the Big Bang Fair.

There were a number of cross cutting themes which require a group wide focus:

• Branding – elevation of the nuclear brand to make it more attractive and to change perceptions.
• Knowledge Management.
• Engagement between working groups through members moving about.


