
 
 

Case Study 

BECBC Shadow Board brings positive disruption! 
Last Year Britain’s Energy Coast Business Cluster (BECBC) in Cumbria appointed a “Shadow Board” 
of eight young people from a range of member companies. They are bringing fresh ideas as well as 
sense of disruptive challenge! 

BECBC is the organisation which represents the collective voice and aims of the supply chain within 
Cumbria and the surrounding area, with a specific focus on the energy sector. 

It works to assist in the development of sustainable growth, long term prosperity and resilience for 
Cumbria. 

The Business Cluster received over 50 expressions of interest from those in the 18-30 years 
bracket, and following a shortlisting exercise appointed eight young people who completed a 
formal application.   

The new Shadow Board was set the task of developing the governance and agreeing on priorities 
for the coming months. 

The importance of diversity  

BECBC takes a progressive approach, recognising that younger people might ask questions that no 
one else had thought of, and think of solutions that more experienced members may not have 
considered.  There is no doubt that newer generations have grown up amongst constantly 
changing technology and will have a more intuitive understanding of all things digital. 

Younger people can be the “disrupters” in this environment - challenging and contributing to 
direction and making information accessible.  

And of course younger people are seeking to build up their experience base, and this is a fantastic 
opportunity for them to build confidence and nurture their decision-making ability, developing 
skills for life.  It offers exposure to more experienced managers and leaders who can support 
personal growth and pass on important knowledge and learning. 

 Charlotte Horner, Business Developer at Spencer Group 
 

“The Shadow Board is bringing a fresh perspective to how we ensure 
the success of our region and it’s fantastic to be part of something 
that is working to boost Cumbria economically.  We have been given 
a free rein and we are completely separate from the main board, 
setting our own goals and generating our own initiatives. 

“I was delighted to be selected after a robust application process – it 
is a great opportunity and is proving to be invaluable from a 
personal development point of view. It is certainly an initiative that 
other companies might want to consider.” 

  



 
 

Ruth Sellick - Marketing Communications Executive – Orano 

“When this opportunity came up it was really exciting – Orano is new to the scene and is keen to 
contribute to the success of the region. It really represents a massive step change in my career, 
particularly exposure to different areas of business and meeting with senior people. 

“Shadow Board members can also offer support to each other, share experiences and learning. We 
can also seek help with problem solving and gain insights into the way each other goes about their 
working life.” 

 
Shadow Board in April 2018: l-r Mohammed Hossain, Penny Crookshank, Adam Pearson, Nuclear Stalwart Professor John Fyfe, George 
Farrer, Alex Grainger, Ruth Sellick and Charlotte Horner. Missing from the photo is Charlotte Kelly 

FULL BECBC SHADOW BOARD 

Adam Pearson of Adamedia 

Alex Grainger of WYG 

Charlotte Horner of Spencer Group 

Charlotte Kelly of Morgan Sindall 

George Farrer of Burnetts 

Mohammad Hossain of TSP Engineering 

Penny Crookshank previously of NuGeneration Ltd 

Ruth Sellick of Orano 

 


